
Think Team

FALL 2025

Think Lab: Week 13
Career Fairs and 
Elevators



Agenda
• Announcements
• CS Spotlights (Interleaved)
• Who’s Who in Career Services?
• Recruiting Events and Career Fair

– Prepare
– Attend
– Follow up

• Internship Information



Announcements
Think Faire Draft Presentations

– Due on Nov. 23
– Incorporate our feedback on your proposal
– Submit link to slides 
– Practice your presentation and exactly what 

you plan to say
– Submit your script



CS Spotlight:
Dana Moshkovitz
Theory

https://utexas.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=65b1b87f-d21b-48fb-a94d-b39800486efa


Get to know the folks at Career Services

Who’s who?



Friends of Computer Science (FoCS)
• Companies, big and small, that pay for access to UTCS students.
• Friends of Computer Science (FoCS) partner companies have exclusive 

access to 
– the Gates Dell Complex (GDC) space, 
– UTCS student organization event collaborations, and 
– invitation-only recruiting opportunities. 

• Many FoCS companies also attend CNS Career Fairs.



CNS Career Services

Isabel Tweraser

• Senior Career Coach for CS majors
• FAC 2.236
• Make an appointment 

https://utexas.12twenty.com/login?ReturnUrl=%2Fappointments


CNS Health Professions Office (HPO)

HPO provides resources for students on health 
professions pathway.

https://healthprofessions.utexas.edu/health-pro
fessions

https://healthprofessions.utexas.edu/health-professions
https://healthprofessions.utexas.edu/health-professions


COLA Career Services

Tatem Oldham

• Director of Liberal Arts Career Services
• FAC 2.236
• Make an appointment 

https://liberalarts.utexas.edu/career-services/students/appointments.html


UT Career Services
Supports career success for all Longhorns

https://careersuccess.utexas.edu/

https://careersuccess.utexas.edu/


CS Spotlight:
Kyle Mahowald
Computational Linguistics

https://utexas.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=cdc4d2b3-c2d5-4c95-8f3c-b37e0143f179


Recruiting Events and Career Fair



Prepare



Drivers and Values

Figure out what is important to you

Exercise done during section in Week 11



Resume
• Use the Technical Resume Template 
• Education: can add relevant coursework 

and minors/cert.
• Skills: list all of your technical skills 

(including software and tools) 
• Insert sections next that are strongest: 

experience, projects, campus 
involvement, etc. Experience: be sure to 
add details in your bullet point 
descriptions

• Add UT student organization 
involvement



Resume Tips
• Resumes should be one page only, but a full page
• Highlight anything computer science related, then STEM related activities
• Add employment (even part-time, high school) until you have CS-related 

items to add
• High school activities fine for now, replace with college activities over time
• Add any personal projects and technical skills, but be prepared to talk 

about them
• Use a professional email address!



Elevator Pitch

A quick synopsis of your background, 
experience, and purpose.

We will practice in a bit! 



Know Your Options

• Research options: 
– Which companies are coming?
– What job postings do they have online?

• Let’s you know what they might be recruiting for at UT

• Check out the Occupational Outlook Handbook

https://www.bls.gov/ooh/computer-and-information-technology/home.htm


Set a Goal

Set a specific goal to keep yourself accountable. 

For example, some SMART Goals: 
• I will talk to 3 company representatives. 
• I will ask 2 questions related to the specific 

company or my specific values



Attend



Dress Professionally

• It’s always better to err on 
the side of professional

• Don't Have Anything 
Professional to Wear? 

– UT Outpost career closet



Take Notes
• Ask for their business card or contact information.

• Immediately after chatting and getting a business card 
write down details about your interaction with the 
representative. 

• You can make notes on the back of the business card.



Take Breaks

Breathe. 

 



Follow up



Think/Reflect

• What did you learn? 
• How does this impact your career/internship 

interests? 
• What steps should you take with this new 

information?



Follow Up

• Use details from your business cards/notes to 
personalize your thank you email

• If there is nothing specific to say send a 
general follow up and thank you note

• Professional Correspondence

https://careerservices.cns.utexas.edu/resources/professional-etiquette/professional-correspondence




Internship Information



Offers and Timelines
Offer Timelines

• CNS Career Services recommends that 
employers give students a sufficient 
amount of time to accept an offer, which 
we believe is two (2) weeks minimum. 

• We also urge employers to be open to 
feasible student requests for additional 
time.

• Offer evaluation and salary negotiation 
tips and templates can be found on the 
CNS Career Services website.

Exploding Offers - CNS Career 
Services expects all employers to 
refrain from such practices when 
recruiting our students. Students 
should not feel pressured to accept 
offers “on the spot” or within a 
quick turnaround time. 

Please contact CNS Career Services 
if you’ve been given an exploding 
offer.

https://careerservices.cns.utexas.edu/resources/offer-evaluation-and-negotiation


Ethical Recruiting Guidelines
All UT Austin CNS students are expected to:

• Follow through with all event RSVPs
• Provide 48 hours notice of any canceled interviews when possible
• Be on time for all appointments, on-campus interviews, and 

recruiting events
• Present qualifications in a truthful manner
• Understand hiring and offer policies
• Accept job and internship offers in an ethical manner
• Stop interviewing once an offer has been accepted
• Honor accepted job and internship offers



Reneging
Reneging refers to accepting an internship/job offer and then later declining it for a different offer. 

Reneging can carry serious repercussions at the University and can negatively impact your professional 
reputation. Instances of reneging that are reported by an employer will be investigated by CNS Career 
Services and may result in loss of recruiting privileges for the student.

Consequences for Violating These Guidelines

• Any or all of the following consequences may occur:
• Handshake account deactivated for one year
• Exclusion from on-campus interviews with employers
• Banned from recruiting events, including department-sponsored events with company partners
• Mandatory meeting with the Career Services
• Notification letter will be sent to your department chair



What are C S internships like?
● Typically full-time, 40 hours per week in 

summer
● Well paid
● Actual programming work, not administrative
● All types of companies 



CS Spotlight:
George Pavlakos
Artificial Intelligence

https://utexas.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=6a43c546-0058-4c66-b804-b35300f44432


Elevator Pitch – Let’s Practice



Tips for a Strong Pitch

• Keep your elevator speech short and sweet, aiming 
to deliver your message in 60 seconds or less.

• Say who you are, what you do, and what you want 
to achieve. 

• Be positive and persuasive with your limited time. 
• Practice! 



Pitch Template
Hello, my name is ____. I'm a ___ (year) completing a degree 
in _________ (fill in major) at the University of Texas at Austin. 
I'm interested in careers in _____ (job title and/or industry). 
I've been involved in ________ (relevant experiences from your 
resume) and I've developed skills in _____. I've also had an 
(internship/job) with ______ (company) where I discovered I 
really enjoyed _______. Can you tell me more about _______ 
(something you're interested in)? 



Thank You!

Enjoy Thanksgiving Break! 

See you at Think Faire!


